DELEGATION - Subcontractor Model
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WHAT DOES 100% RESPONSIBLE MEAN?

Listen to this clip from Lynn G. Robbins, who was a member of the Presidency
of the Seventy when he gave this devotional at BYU on August 22, 2017
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The Lord loves effort, and effort brings rewards. We keep practicing. We are always progressing as long
as we are striving to follow the Lord. He doesn't expect perfection today...our journey does indeed take
effort, hard work, and study, hut our commitment to progress hrings eternal rewards.

Joy D. Jones, General Conference, April 2020



